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Abstract:
The results of the 2004 A*CENSUS survey provided the most recent snapshot
of the archival profession. Included in the action items results were a way in

Methods:

e R . Future Work:
Utilizing the Herzberg et. al. (1959) theory of intrinsic and extrinsic factors

* The A¥*CENSUS respondent mean age was 48.8 with only 16%
of respondents reporting age as 34 and under. Comparison with
A*CENSUS data may highlight a youth perspective of the

archival profession.

which to “make room” in the archival profession for new workers, in an effort of job satistaction, survey questions were designed to assess respondents’

not to lose them to other protessions and to work to “engage younger satisfaction with intrinsic and extrinsic aspects of work environment and the
protessionals in leadership roles in organizations” and provide opportunities for greater archival profession. Greater archival profession satisfaction was
growth. Career satisfaction, defined by Hoppock (1935) as any combination of
psychological, physiological, and environmental circumstances that cause a

person to claim job satistaction, is an important aspect of these action items.

mainly addressed through questions related to professional associations. An e Further statistical analvsis of respondent results will Tead to
invitation to participate in the thirty item internet survey was distributed to Feater identification of ); ontrasts 211) 1d trends amone results
sixteen 1dentified young archivists, five relevant listservs, and program 5 . . . . & . '

* A more comprehensive review of available archival literature

will provide a critical background to suggest implications and
propose questions for further research.

Utilizing a two-pronged theory involving satisfaction with workplace and
satisfaction with the greater profession, the survey of young archivists begins
to address these action items. This poster reports the key preliminary results
of a career satisfaction survey of young archivists.

directors of thirty-three archival education programs listed in the SAA
Education directory and/or hosting a SAA student organization list.
Analyses were conducted using SPSS 16.0 and NVIVO 8.

The tree graph represents the two-pronged theory of career

Respondents were asked to identify whether or not they are members of SAA,
satisfaction and the questions derived thereon.

Respondents were asked what they were most satistied with and most dissatistied

with in their current positions. Below are lists of the most frequently occurring after which were questions determining their participation or interest in

leadership and/committee work within the organization. Member totals may
be affected by the unpredicted international response rate.

themes.
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toom UCh bU reaucracy and red ta [ € too much independence too much processing networking oppo rtu n Itles for grOWth . position .Of reglonﬂal/s;ate Sl position .Of
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working with other archivists in the area

Yes: 29.7%
No0:24.7%
Unspecitied: 45.5%
(Only those who claimed SAA membership

%

Respondents were asked to identity the three benefits and environmental attributes of a

position which were most important to them. Respondents’ Profile: 280 total
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Workplace Benefits

Employment Status saw this question)
(extr|nS|C factors)  employed in the position Tull-time, permanently  © employed in the position part-time, permanently .
wemploryed in Uhee position full-time, lemporarily— emploed in the position part- i, Lemparariby Education Level

-

= no response

The two most common themes in
response to why or why not
service for SAA was desirable
were “professional values” (yes),
and “time commitment” (no).

Time Commitment (no):

Professional Values (yes): \ / : . \
« (y ) ) “National work seems kind of abstract and

I want to change the way the profession . : ”
requires more time/travel. - #627766347

works...and the way archivists take their work w )
I want to be able to contribute as much as I can

207 : » )
(and“standar'd.s) too seriously. o TreTehe in my job, and I feel that holding a leadership
The ability to shape the direction of my LT _ : :
rofession and meet like-minded beoble.” position in an association would interfere with
P peopie. that. Even if' I did not let it interfere with work,

- 7627869420 it's not something I would want to do with m
“I like to learn from and teach others. SAA has ) ., & Y
leisure time. - #627823244

really helped me learn a lot about the profession Ry HE i e ] o Bl vt s 0 (oo Lot 6

euem e e Uit . st e, el 116 B e k work; maybe later after my child is older.” /
- #628014041

kgive back.” - #6280072?y

B Doctoral degree ™ Masters degree Bachelors degree

vacationtime

4% 3% 2%

tuition assistance plan

sick time

pensicn/retirement plan

on-site child care

healthcare plan 243

Gender

flexible work schedule ®male ®female © undeclared

conference and/or continuing education
funds

annual benus

Workplace Environment

(intrinsic factors)
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My work involves a variety of tasks so that | don't do the same thing
all day

| perform duties on a day to day basis which are interesting.
| perform duties on a day to day basis which are challenging.
| have the |atest in technological equipment at my workplace.

| have the freedom to complete my work using the metheds | chcose.

| have the feedback necessary to be confidentthat | complete my
work tasks correctly

| have ample opportunity to utilize my abilities on a day to day basis.
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